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On the recommendations of Departmental Promotion Committee as well as 
approval of the Competent Authority i.e. MD, Sh. Rajiv Kumar, Accountant, P. T No. 
14365 is hereby promoted as Dy. Manager (A/cs.) ori Ad-hoc basts with immediate 
effect in the pay band of Rs. 9300-34800-Grade Pay of Rs. 4600/- (pre-revisedt (Pay 
Matrix Level-7 in 7,h P.C.) plus usual allowances as admissible thereon with the 
stipulation that his promotion shall be subject to further orders which may be passed by 
the Hon’ble Supreme Court of India and decision ofGOi in this regard.

JK

The other terms and conditions are enumerated hereunder.

j i The ad-hoc promotion is further subject to vigilance cleaiunce iri terms 
of DoPT OM No. 22011/4/91-Estl. (A) dated 14.9.92, OM No. 
22012/1/99-Estl. (D) dated 25.10.2004 and OM No. 22034/4/2012- 
Estt.(D) dated 2.11.2012. The relieving of the Officer promoted on ad- 
hoc basis shall be done by the concerned unit only after ensuring that 
no disciplinary proceedings is/are pending or contemplated against the 
officer. In case of pendency of such proceedings, the matter may be 
reported to this office immediately.

ii) The promotion on ad-hoc basis will be effective front the date of 
assumption of charge of the post of Dy. Manager (A/cs.), having higher 
responsibilities, in the units/section to which he will be posted by a 
separate order.

i i i i  The ad-hoc promotion to the post of Dy. Manager (A/cs.) shall not 
bestow on the incumbents any claim for regular promotion to the grade

jv) The promotion is being made purely on ad-hoc basis and the ad-hoc 
promotion will not confer any right for regular promotion.

v) The ad-hoc promotion shall not confer any right on the incumbents to 
continue in the grade indefinitely and may be terminated at any point of 
time without giving any reasons thereof.

vi) The DTC reserves the right to cancel at any time the ad-hoc promotion 
and revert to him to the post from which he was promoted.

The ad-hoc promotion is further subject to outcome of the SLP (C) No. 
6915/2014 & SLP (C) No. 031288/2017 and other connected cases 
before the Hon’ble Supreme Court.

The promotion will be subject to any further clarification that may be 
received from GNCTD/DoPT in future on the matter related to 
“Reservation in Promotion”.

The other terms and conditions of his promotion and service shall be 
those as embodied in the DRTA (Conditions of Appointment and 
Service) Regulations, 1952 as amended up-to-date and as may be 
amended hereinafter by Delhi Transport Corporation. He will be 
governed and bound by all other Rules & Regulations framed by Delhi 
Transport Corporation hereinafter.



x) His fixation of pay on promotion will be announced separately, it 
required. He can exercise his option within one month for re-tixation 
of pay under FR.22(l)(a)(l). In case the benefit of financial up- 
gradation has already been extended to him under ACP/MAC1 
Scheme, his pay need not to be fixed/revised at this stage.

xi) His posting orders will be issued separately.

This has the approval of the Competent Authority.

Dy. COM (M) Hq., Dy. COM (SBU)
Dy. COM (CWS-I & II), Dy. COM (Security)
Addl CAO, Dy. COM (Estate), Dy. CGM (Law)
Secy. D'FC B o a r d , C O M  (1T)-1, Dy. CGM (IT)-Il 
Manager (Vig.). Manager (DC), Manager (Tr.) Law with the request to 
intimate to this office, if any, vigilance, d isc ip linary /charge-sheet as 
well as criminal case pending status in respect of above mentioned 
officer immediately to this office.
Mgr. (Conin.) & (IT), Dy. Mgr. (Pay)

(Raj Kumar)
Dy. Manager (PLD-I)

Concerned Official 
Through: his Unit Officer

Copy to:- All CGMs, OSD to MD, all RMs


