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New Delhi, the 2nd July 1952

SeRe0e 1197 3~ In exercise »f the powers
conferred by clause (£) of sub=saction (2) of Section 52

of the Delhi Road Transport “uthority Act, 1950 (RIIT of
1950), the Central Government hereby makes the £ollowing

Tules namely s-
RULES

1- Short tile and commencement s~ (1) These rules
May be called the Delhi Road Transport Authority (value-
tion of assets) Rules, 1952,

(2) They shall come into force at once,

2. Definitions $= In these rules, unless the context
otherwi_sa reguiresg—.

(a) ™act" means the Delhi ™ Road Transport Authority
Act; 1950 (KITI of 1950).

(b) “"Depreciated book value® means the original
purchase price including any charges in respeos:
of transport and other Similar charges, as
éntered in the books of the Authority minus

depreciation at the rates adopted by the
Mthority for the various items of its assets,

{e) "Salvage" means such unserviceable assets as
have to be stored in heaps and solad in lots,

-

Jz Method of Valuatisnsw The total voluation of

8359tS referred to clausa (h) of Sub- seetion (2) of
Section 20 of the act Shall be the estimated sale price
in the caseof Szlvage and the depreciated book value in
the 2ase ofother assets,

#tplantion — Where some Salvage has already been
disposed of, the eStimated sale price of Similar salvage
Shall bebased on last Sales,
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- STANS ING ORLERS GOVERNING CON.UCT OF EMRLOYEES

Under para 15(1) of Z.R.T.%. (Conditions »f Appointment
and Serv.ce) Ragulations, 1632; the following ~tanding orders
are issued, governing the conduct of the Autho.ity's Employces.
o broach of & iS¢ orders .oy oy wmployee will =wount to mis<
conduct an: make him liable tc disciplinary ac!ion referred to
in para 15(2) of the sz2id Regulationss—

1. INTEP RETATIOH3;- In these Standing Ordexs the ~term

tuthority' means the Delhi “oad Transport Autic
term ¥

ity and the
Employce' means an employee of thehuthroitve

2s LUTIES OF THE EMPLOYEE:~

(i) all the employees of theauthority shaliperform

such duties and carry out such functions sz= may be
entrusted to themby the authority or the Ceneral

Manager or any other authorised Officer of the Aauthority.

(ii) all employees shall s rve the authority in such
capacity and in such place (within the sphere of the
SpEcationct s ine Authority's services) as they may

from time to time be directed, all the employees Shall

serve the Organisation faithfully and shall not give
sut secrets and confidentizl information about the

workingetc. to unauthorised perscons. They 3hall ‘make
their utmost endevour to promote the interests of the

Organisation and show courtesy in their contacts with

Public,

£ 3 PRIVATE TRADE OF EMPLOYMENT ;-

The whole time of an employce shall, be at the disposal
of thoiuthoeity andno cmployee shall, directly or indirectly
engage in anyc ° ‘other business, occupation or employment and
shall not accept any fees, emoluments or commission whatsoever
from an t e i
SE TR RRREN GHUSE R oS (BERELEY except witt-the permisst
He may, however, undertake occasionailmwork of literary artistic
character with the permission of the authority provided his
duties under the D.R.T.a. do not suffer thereby. PFermmissiog

A}?p//
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of the Autherity shall have to te obtained, if the empléyee
concerned intends to..ern-some money out of this work., The
Authority may in its discretion at any time farbid him to—
undertake such work or require him to abandon any occupation
er employment etc,, wiadch in its epinion is undesirable,

If an employee during the ceurse of his employment wants to ;
apply for service some where else, he must send the application
through proper channel,

4. ABSENCE WITHOUT PERMI:SS ION:—

(i) an employee shall not absent himself from his
duties without having first ebtained the permission
from the Authority or the competent officer except

in the the case of sudden illness. In the case of sudden
illness, he shall sendintimation to the office
immediately. If the illness lasts or is expected to
last fer more than 3 days at a time, applications for
leave should be duly accompanied by a medical certi-
ficate, from a registered medical practitioner or

the Medical Officer of the D.T.S. in no case shall

an employee leave station without prior permissien.
(ii) Habitual absence without permission or sanction
af leave and any continucus absence without such
leave f9r more than 10 days shall render the employee

o iiabfe' to be tré&atéd as an absconder resulting in
the termination of his service with the Organisatien.

5 GIFTS, ENTERTAINMENT ETC :=-
(1) an employee shall not accept directly or
indirectly on his own behalf or on behalf ef any
other person, or permit any member ef his family
so to accept any gift, gratuity or reward, other than a
compl imentary present of flowers or fruit or similar
articles of trifling value,

(ii) No employee shall receive any complimentary
address, or attend any public meeting or entertainment
held in his honour without permission from the

/
Manager {Emn. ) Har.
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suthority. He may, however, attend a fa:swell enter—

tainment of 3 private anc informal chars teT held as
a meck of regard for nim or a colieague -£ his.
6, PES TGNAT TON: Employees may .5t anter
irte BB e oes -.- the resignatica by oae
of them o= sny post uncer the Authoricy for the ceanefit of
othcrs., shouif ¥his standing ordaer t be infringes any appcint-

n such resignation will be cancelled and

srrzngament as are still in the service

will be suspended perding the orders of the Authority or the
G.M, as the case may bt.

. -

& HORPOWING FROM SUBCRDINATES ;- No .employse shall

horrowmoney or otherwise plade h imself under a pecuniary

_ohligation to any person subject to this official authority.

8, PART ICULARS OF IMMOVEABLE PROPERTY 3~ Every employees
shall intimate in writing to the Authority the pazticulars of
all immoveable property, which may be-acguired by him in his

“name or in the name of his wefe or dependant at anv time or

*from time to time during the ccurse of his employment under
the Autheority,

LI TIVESTIMENTS ETC :—
= y ;
13 ‘l\;o emplo - uni.l aake or permit any member of

his family to make any investments other than those

in immoveable property, likely to ambrass or influence

him in the discharge of his official duties.

Hote;~ For the purpose of this para the word "Family"
shall include any relative residing with an emplovees

and any relative who is dependant on him though not
residing with him,

(id) No.

enployuesshall, without special permission
uof the >

authority take part in the promotion.
tration or management of any Company. A4n employee
shall not resort to habitual purchase and sa;_e of

Stocks, shares, securitias or commodities of notoricusly
fluctuating value, ] |

Mazaager (damn | Hai

Deihi Transport Corporalion
(Govt of N.C T of Deti 2
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ESOLVENCY-:& HLBEITUML INDEBTEDNESS 1~

(1) when an anpisyae is afjiuaged or daclared an
insolvent, or winea afiz @ lzky of the zalary of such
emlryer is Jgustea® — wodng stiached, has been

-

continaously wler ailtacament fZor a period exceed-
ing 2 voars, or is zitachac for a sum which in ordinary
circusetancos,

szunc: se repsid within a period of
2 years, he will be consitered liable to Gismissal,

(ii) Beforsz pesziny orders of dismissal on any one
under this sStanding orler, it shall be consicered
what is the proportion of the debts to the salary;
now f£ar they Sctract from the debtor's efficiency

as an employee cof the Authority; whether the debtor's

116

position is irretrievable; and whether, in the
circumstances of the case, it is desirable to retain
him in the post occupied by him when the matter came
to notice or in any other post under the Authority.

(iii)} In every case under this Standing Order,

the burden of proving that the insolvency or indebted-
ness is the result of circumstances which the
c.ercise of ordinery dil‘gence, the debter could not
have forese n or over which he had not control, he
F:as not proceeded sruit wacravagent or dissipated
habits, will be upon the debter,

COWNECT ION WITH THE PRESS :-

(i) Wo employee shall without the previous sanction
of the Authority, bucome the proprietor in whole
or part, or conduct or participste in the editor

manggement of any newspaper or any other periodical
publication,

Such sanction will be given cnly in the case of &

newspaper or publicaticn mainly devoted tc matters not of

a political charscter and may at any time in the discretion
of the »uthority be withdrawn.

Delhi Transpert Corporation
(Govt of N.C.T. of Delhi)
I.P. Estate Mew Delhi - 113002
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AL} An sswlnpds ma sotvibiuce to che fraass
but i se Fdrg, he should confine himse: : within
: . of a o  s mes easonoble: wocussion
of ¢ Lilaarxy topls end zhould not give By
inforuotion e co¥ins the puthority unle.. the

givinz of the infomeiion nzs been authoy w&d by the

Authopity- If his connection with the F.-:s is controxy

to The public or Authorityrts interest, the authoxdity
may withdraw his iiberty to contribute.
12. PUBLICATION AND PUELIC UTIERNTES:= An ewp i ives
who intends to publish any decument under his owr zme
or to deliver any public ut*erance releating to malicks
other than purely literary, shall ¥ submit to the Authordty

2 copy or dreft, of the documents which he intends %o publish

or of the uttersnce which he intends to deliver aia shall
not publish the document or deliver the utterance -avwe with
the senction of the Authority snd with such 2lterztions,

if eny, as the Authority may direct.

13, TVIDENCE "EFORE COVKITIESS:= An Employee mzy not
give evidence before = public committee, unless he haos
first ohtrinod the perics’n: o f the authoplty. Ir 5iving
such evidence he must not criticise the policy of decisions
of the Authogdty or of any Gowmment in India.

This stonding Crder will not apply to evidenis
given before statutory Commistees with power to compe!
Jatténdence ond the giving of the answers, not to evidence
given in judicial enquiries,

14, TAKING PART IN POLITICS:=-

{i) WMo emnloyee shall take pzrt in, subscribe

in aid of or assist in any way, any political
movement in India, or relating to Indian affei:s.
EXPLANATI(N:~ The 2xpress ion'Political Movementt
includes any moverent, activities tending or
indirectly to excite ds-sctisfaction against, oz
to embarass, the Govemment as by law established,

; .
Mznager fk?xmn ) Ho
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ap to promote feelings of haotred or enmity between
tlosses of the Gowe:s.'s subsacte or to disturb the
public peace. ;

{ii} No employee shall pepmit any person dependent
ot him for maintenznce or under his care or econtrol
to teke part in, or in any wav assist, any movement
ox activity which is, or tends difectly or indirectly
e be subversive of Govt, as byd}-:v established in
India, .'I } by TR

sl Y
EXPLANATION :~ An employee shall be deemed to have

pe rmitted a person to take part in or assist a mowe-

ment or activity within the meaning eof sub para (ii)

above if he has not taken every u’llﬂ.e pmﬁﬂ.lﬂm_m .
and done everything in his |t::<:m!.\t to prevent e =~
person so acting or if, men‘”he--!gm._a‘rh'aé reason

to suspect that such persom. is so acipﬁ\g, he' doe's not

at once infomm the Gove :P'mn-t apthonlties conce meds.

1%, ° TAKING PART IN BIECTIQNS}- / §

An erploy-c sifall npi canvecs or otherwise interfere
or uss his infiverce in comnection vﬁ.th, or take.part in any
g¢lecwion w0 a legislative body or Municipal Commi ttee,
District Board or other Local Body.

Provided that an employee who is qualified to wote
at szuch elections may exercise his right to wote, but if
he does so shall giwe no indietion of the manner in which
he proposes to wte or has ﬁﬁad.

16, VINDICATICN OF df-'FICIM: ACTS AND CHARACTER OF EMPLOYEE Sgw -

An employee may not, without thé previous sanction
of the Authority, have recourse to any Court or to the
Press for the vindicetion of his official acts or character
from defamatory attacks. In granting sanction to the
recourse to a Court the Authority will in each case decide
whethar 1t will itself beayr the cost of the proceedings,
cr whather the employee shzll in institute the procesdings

\ﬁ&/
Manager (Aamn.) Hgr.

Delhi Transpcrt Corporatien



-187 —
at ais own expensé, and, if so, waetner in th- :vent of

decision in thlis fawour, %he Authority shell - -imbuprse him
to the extent of the whole or any port of the . o ste.

oy

Nothing in this stoending orders will 1iwit oy
otherwise affect the right of any employee to ‘adicate
his private acts or character.

17. FECQUAE 10 CQURT OF JAH:~

No employee shall hawe recourse to the tourt of
Law in the matter of grievances arising out of his employ=
ment or conditions of his service (even in cases where such
a remedy is legally admissible} without first exhausting the
nom-l official channels of redress.

],Bl

Whenever in any matter connected with his service
rights or conditions, an employece wishes to press claim
or to sce redress of a grievance he should addrese swch
immediate officer at the lowest lewel as is competent to
deal with the matter. No employee shall make an appeal
or renresentation to a highar avthority unless the approw-
priate lower authority has already rejected the claim ox
refused relief or ignored or unduly delayed the disposal
of the case. HRepresentations to the Centrel Gow pmment
of the Choimpnan or Member of the Authoxity must not be
made unless all sources of receiving attention or mdress
from lower authorities hawe been exhausted; ewen in such
cases the reoresentations must be submitted through the
proper channel (i.e, the immediate officer concemed).

There will b2 no objection at that stage, but only at ~
that stage to =n advznce copy of the representation being sent

di mct'.o
Ma.wager'nomn. )y Ha
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15 GENEAR\L PROVISIOMS:=- .Hthout prejudiue to the

provisions of the foregoing standing Orders, the following

achs of commission and ousec.un wsnacl be treated as
misconduct g

a) Uvilful insubordiinaticn or disobedience by an
employce indive.dually ar in combinztion with
others, T any o5 clal ovdkr of 2 superior
employec ;

b) Theft, froud cor d&izwonesty in connaction with
the Authority business ol property ;

¢) Wilful demage or loss to Authority's goods or
property 3

d) Taking or giying bribe or any illegal gratifi-
cations; other than a complimentary present of
flowers or fruit o- similar articles of trifling
value ; '

e) Habitual late attendence without permission 3

f) Habitual breach of any rules, law, instructions
or orders etc. applicable to the employees of
the Authority:

3) Disorderly obenavacuy o vhie premises of the
Authority ;

h) Habitusl negligence of duties and lack of
interest in the Authority's work.

1) striking work or inciting others to strike
work in contravention of the provision of the
law applicable to the D.T.S.

J) Habitual in debtness , as evidenced by receipt
of frequent "Attachment' orders from the Court :

k) Any offence inwolving moral turpitude which is
) punishable under the I.P.C,

Manon=- ’L"‘n ) Har. '
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1) All employec - whio may be ar =sied oy peason

' shnll intimote the foct of arrest © their
ofPiec. unl o ieas. woiediately, o Z.ough they
=igh% hove subseguenily been peles.-  on bail.
Foilure on the part of any employes . so infomm
his official supcriors will render - iiable to

disciplinary action on thiz ground :ivnhe, apart
from the action that may bz called = ' on the out
come of the police case sgainst him.

m) Any other activity not specificaily .cvereisbowe,
but which is prima facie dec-ricmental +o the
interests of the organisation.

0. BIGALQUS NARBIAGES 3=

{1) No meale emplse? who has a wife iivinuy shall
contract aziovner marrioge without firxst obtaine-
ing the permiseion of undericliing not withstanding
thet such subsccient mapy’ a0 is permissible
undey the gorscnal low for the iime being svplicaoe
ble to hime.

{2) Mo feprir - ~ =~ shoil mepyy anv rarson who has
a vife living witsout £.rs® cbiaining the pepme
sgion of the Undartoking.

2L. COvPETENT AUTHORITY TO GRANT PETHMISSION ¢-

whenzwer pexmission etc., of the Authority is %o be
obtained by an employee as required by the provisions of these
standing Orders, the G.M. will be oompe'snt to decide the
case of all employees other then Class I employess. The
cases of Class I empioyces will be subiitted by him to the
Choiman of the Amthority for oxders.
L



