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New 	 Delhi1 the 2nd J u ly 1952 

S . R.o. 1197 s- In exercis e ? f t he powers 
conferr~d by clause (f) o f ti ub-section( 2) o f Section 52 

o f the Delhi Road Transport Authority ."let, 1950 CXI I I o f 
1 950), th~ Central Government hereby makes the f o llowi ng 
r ules nam~ly s-

RtJLES 

1 . 	 Short tile and commencement •- (1) These rules 

may be called the Delhi Road Trans po rt Authority (V3luo­
t ion of .\Ssets) Rules~1952 . 

(2) They Shall come into f orce a t o nc e .. 

2 ., 	 Definitions s- In these rules., u nless the c ontext 
otherwi.se requires s­

(a) 	" ACt" means the Delhi :' Road Transp ort l'luthority 
l1i::t, 1950 (.Xrrr of 1950) . 

(b) "Depreciated book value" means tho o riginal 
purchase price includ ing any charges in ~ 
of transport and other similar charges , as( 	 entered in the books of the Authority ~inus 
depreciati on at the r at e s adopted by the 

I \ Authority f?r the various items o f its '.!SSets., 

(c) "Sa lvage" means such unservice able assets as 
have to be stored in heaps and sold in lots. 

3 a 	 Method o f Va luaticn :- The t otal vo l uat io n of 

ass e ts ref~rred 	t o clause (h) of Sub- s eet ion (2) o f 

section 20 o f the /Ct Shall be the e s t imated sal e price 

in 'th e caseof salvage and the c opr ociat ed book v alue in 
t h e r; ase o f oth er as s ets . 

~plantion - Where s ome s aiv'1ge has alre ady been 
disposed o f , the estimated s ale price of s imilar salvage 
shall bebasea on last sales . 

, .... No . 51-TAG(S0)/50; / 
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Under p;r~ 1 5 (1) t;>f :. . R.':' • . .• (C',m·Jitior 'lf A;;>~intment 

<'.nd Scrv_:::o) R.J:gulati::ms , 1932 , the following · ~<>.nding orders 

are issu...id, gov..i.rning t he concuct oi the ;,ut ho"- -r.-cy r s Employ e;;cs • 

.• br1:..:icr of; t.J- .:Se o r dero w'J .:!.-i 1...:n>l<.Jy:'.!C Wi ll :ihiOUnt to mi s ­

conduct ari.:. make him liable to disci p linary ~ "tam referr ed t o 
in pura 15 (2) :>f the s 3ic Rcgulations s ­

1. INT.E:r RET!i.TION1- In these Sta ndi ng or,~ei:-5 i:hc ·-- 1term 
1 :.ut hority ' mc=!I'ls t he :::>e lhi «.oad Tr ansport ~tr.::.:i:-ity 3!ld the 

term ' Employi.?e ' m.:;; 2..'1S :in e mploy.::c of thel•uthro J ·i~.y., 

2. DUTIES OF THE EM?.IIJYEE1 ­

(i) 1.11 the ef!t>lo y ees of t heauthority she.Li.perform 

such duties and carry out such functio ns a& may be 

entrusted t o t hemby t h& Authority or t he Genera l 

Manager ~r any o the r authorised officer of the ;wthority. 

(ii) 	All empl oyee s shall s ~v~ the Authority i n such 

capacity and in such place (within the sphe..: e o f the 
operation( ~of the :.u thority' s s ervices) '3.S they may 

from time to time be directed. ~11 the employees shall 

serve th~ organisation f aithfu lly a nd shall not g ive 

.:)u t secrets c>n~:. C•Jnfidcnti ;;;l infor mation about t ho 

workingetc . t~ u n authorised persons . They shall make 

th~ir utm.Jst endevour to promote the i nterests of the 

organis a tion anc show co~t~sy in the ir c ontacts with 

~ublic. 

3 . PRIVATE 'IRl~E OF EM?LCYMENT 1­

The who l e t ime o f an employ~e s hall, be a t th~ disposal 


of tholW.thocity nndno ::.il'Cl';> loyuc s h a l l , d~ectly or indirectly 


engage in any( · :other bus i ness, occupation o r emplo yment and 

Shall not accept any f ees , emoluments o r c ommission whatsoever 

frf o mhanv p .a.i;ty o ther than th,e Authority e,;ic:cept ·wH::r;-the pe' rniissi 
o t e 1\ui:hority upto Rs . 5 90/- per a num. , 
He may, however, undertake occ asional work o f literary artistic 

charaeter with the permission o f the Authority provided his 


c!utics Uill.~Cr the D. R.T . ;, . do not suffer thorabyo !?armmissiog 


Milnager(A~
D el>i1 Transport Co·oo~a••on 


cr,cvc of N.C r ot CP.!h" 
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of the Authorit y shal l have t o be obtained , if the empl , yee 
c oncerned intends to...c..rn. so.me money out of this work. The 
Authority ma~· in its discretion at any· ·~rrne.. f""'rbid hinf t ti·- -~- - ""· 
undertake such work or r equire him to abandon any occupation 
er employment etc. , whd.cn in i ts &pinion is undesirable. 
If an enplo yee during the c ourse o f his employment want s to 

apply for service some where else , he must send the appl ication 
through p roper channel . 

4 .,. ABSENCE WITHOUT PERMI.3SION: ­

(i) An e119loyee shall not absent himself from his 

duties wi thout having first e btained the permission 

from the Authority or the compet ent officer except 

in the the case of sudden illness . In the case o f sudden 

i llness , he shall sendint imation to the office 

immedi ately. If the illness last s o r is expected to 

last f er rrore than 3 days at a time, applications for 

leave should be dul y accompanied by a medical certi.­

f i cate, from a registered medical practitioner or 

the Medical Officer of the· D. T. S . in no case shall 
; an e mployoe l eave station wit hout pri or permiss ien. 

(ii) Habitual absence without permission or sancti?n 

~f leave and any continuous absence without such 
le~ve f~r 110rc than 10 d ays s hall render the enpl oye e 
.. ' , • • l 

'- liabre· ~~ be .. l'..rGated as an absconder resulting in 

t he termination of h i s service with the Organisatieno 

5 GIFTS , ENTERTAINl"ENT ETC :­
(i) An employee shall not accept d i rectly or 
indirectly on h is own behalf or on behalf ~f any 
other per son, or permit any member e f h i s family 

so to accept any gift, gratuity or re 'le.rd, other than a 
conplimenta ry present o f f lowers or fruit or similar 

articles of trifling value . 

(ii) No employee shall receive any conplimentary 
address , or attend any public meeting o r entertainment 

held in his honour wi thout permission f r om t he 

Manager (~r. 

Delhi Transport Corporation 


(Govt of N.C.T. of Delhi) 

l.P. Estate. New Delhi - 110002 
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At.:t:1ori cC:· . H<.:: rroay , ho1-iever, attend a fa . ..1el l ent."r ­

ta in:ncnt .:;i f ,-, privc.te anC. info :rnal char= '::.<:r. held as 

a :n:· rk cf regar.:' for him or 'l coll.eague . f his, 

6. 	 : ' J9".:HAS2 1F RES lGl:{!>.TIOif: Erriployc<:::!3 may .)~ 
· ' :.- Y :-·.::,. , .. ~ . . _ __ :;he resign'lt l·: ·l cy 0:teirt:.w 

f' r r: e m 	 : ~" ' "OS<;; ...ir.·.::.o= th"" .'\l\thOricv fO::' the .-;-qil<: f it o fC -- "" J t 	 - - - - - ~... ("' ­

oth(;rs . shot.tlC :_'-, is s t :indi.'1g "> r d .:ir t be infring~ ' ~ny app<;int ­

me:nt cor.s£"qlH>nc u:;:;on -;uch r es i gnatio n will be c;a;.::elled and 

such par t .:·:·.:> 	 t o t.hf! arrang arncnt as .?.re s til l i n t•10 'SE!rvice 

wUl !:>e 	 sus:)znC.<.' C. ~~.rchng the orJ ers of the Auth:.>; ity o r the 

G .M . ·is th e c =is e may ioc • 


. - .... ... - ·­
••AW> --· · ··- ·- ­ --· ·7~ -·- BORP.O'tlING FRON SUBORD IN,.,.TES 1 - No .emplO"J'2~ shall 

borrowmoney or oth~rw,ise ·pl aoe ..h£;,self -under a pecuniary 

. ol:\;l.igat:lon ·to any p erson subj ect t o this o f f i cial authority~ 
........ 


8. PhRTICULARS OF IMMJVEABLE PROPERTY ; - .EVery e~loyees 
shall intimate in writ ing t o t he 1\ttthority the pa;;..ticulars of 

all imrnJye.;thle property, which may be · acqu ired b y h i m in riis 

.. 11a·rre or in t he name of ~ is wefc oc dependant a t any t:i:me or 

•from time t o time curing the c o Uli'SE: of his errplO):'lllent under 

the Authority. 

9 • 	 n,JVESTl1i::NTS ETC :­


' j.) 
 _fo eli'.yL - ~ :1 __ l .1..;ike or per mit any member of 

h i s family t o mal<e any investments other than those 

lll L~moveablc property, likely t o ambrass 0~ influence 

him in the d i scharge of h is official duties . 

. Note; - For the purpose of th i s para the wo~d "Fa mily" 
shall l11clude any relative r esiding with an e rrployee 

and il:1Y 	 relative who is depemdant on him t hough not 
residing 	with him. 

(ii) No . eniployi::: e ishall without speci· l · · · ' a oe rr.u.ss ion 
of t~e Authority take part in th~ prornotio~~ , r~gis­
tration o r management of a ny Cof1t>any. hn ~moloyee 
shal l not r esort t Q h abitual purchase and saie of 

stc,cks , shares, secu::ities o r corrunoai·t.!es fo n O'"...oriously
fluc tuati.ng Value • 

..~a.uger~a• 

Oeih•Transport Corporalto~ 


(Govt or N c T. of De•nn 

I o Eitate. New l)elh• • ! 1000' 
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Hi .INSOLVENCY 
0

& Hi.R:Ui..fl,L INDE3TSDNESS ;­

( i) •.-1hen :in -"3;:.,; .:.?::'·-<. ~- s a<~J ,ic~;iod o r d·3cl a r ed 1tn 

ins::.lvent.- 0 ... •1-:c.1 ~n~ ,;r i-.i:.•.. ~-= t he .:.alary of such 

cr->l~ ~--e- ~· ;_., ::.::..1"' ... .,, .• ·· ·.,~'"'I Attached, has b<::en 

ccntin.;..>us:.y u1 ..:f ;r ,,_v::;1cn mc.n t .':o r a per iod exce e d­

i ng 2 Y'"-:.::., .:.r .l!> .o:..t;;cnGc" for =i 3um wh ich i n ordi nary 

circi!!:~·tanc,1s, ~:= .:: ·:.; :.:. r~pa id ·,; i th in a peri od of 

2 ye: .-~rs, h<> ·.-:iLt :,,· c :>rs i•:ered 1 iable to cismissal . 

(i i.) Bt..f:lr c p r;:· .:. i•1'J c.rd<:ra o f dismiss ~l on any one 

under this stan.:Hn<..1 or .:er, it s hall be c onsic'.ered 

what is the proport ion o f the u ebts to the s alary; 

how f ar they eotr act from t he de btor ' s e f ficiency 

as an employee of the hutho~ity; whe t her t h e d ebtor's 


position ~ irretrievable1 and whether, in the 


circumstances of the case, it ~s des±rable to retain 


h im in the post occupied b y him when the matter came 


to notice or in any other p ost under the Authority. 


(iii) In every c ase under this Standing Order, 
the burden of p r oving that the insolvency or indebted­
ness i s the result o f circumstances wh i c h the 
~-ercise of o r d inery dil ' gence, the <lebter coul d no t 

have forese · n o r over which h e h ad not co ntrol, he 

h.:ts n..>t proc<!e::leu :i.r..;111 ..,.;. c.ravagent or d i s sipated 

habits, will be upon the debte r . 

11, CONNECTION WITH TH'£ PRESS : ­

( i) ~~o e rnployeE• shall without t hti: previous sanction 

of the Authorj.ty, beicome the proprietor in who l e 

o r. part, o r conduct or p articipate in the editor 

management of any n ewspuper or any o thGr periodical 
p11bl i c '.!.t ion. 

Such s ancti..·m will be 9 iven only in the case o f a 

n ewspaper or publication mainly <le ·vot ed to matt ers not o f 

a p o lit.ica l char"cter anC: may nt any time in the discretion 

of the !'.utho rity b~ with.:l r awn . 

, Manager(~ 

'Delhi Transport Corporation 

(Govt. of N.C.T. of Delhi) 
l.P. Estate. New 0ell1i - 11 )()()2 
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.. .Li. ) .·~,r· ·\-.: ;lr·~f' · t) ... t:c .. ··· '--: ,.;ut-:: to i;he · ·.. ss :. 

b~ t :i..; <io r 'ir ~., i·,0 s;1oul:::l :::on fin« himse •. wi t hii''t 
... __ vl . ...... ra nsoncble w -· ou:.:aiori 

oi ~. ~=- ..._a _·;;;:/ tci;:.~ <"nd shoul rl not c1i ve :)!t)I 

info :. -·~·tio1: r.'0J .t'fi.n ;; tiw Alltho1'i ty unl.;. .o ·t:·10 
givin;_, o.Z '~ho info;m<?.tion :1i!S been autho.~~ --~ cl by the 

Authori. ty . !f :~:·.s '.'.:onncction with the f ,_-<,;<} is contr~ry 
t o too public :> r Aut..'1ori ·t;r' s inte .re st, th:, j'.\'uthori ty 

mav wi thdruw hi !; liberty to contribute. 

12. ?JBUCATim AND PIJSI,IC UTTE ?ANO:S:- An eliy,}-:Jyee 

who intends to publish aiy d0 curr~n t unde r his own !"!eli'IS 

or to de11vo r 21\y public ut ':.eranoe .xe l e ting t o 111a·l;·i~ l'S 

other than pul'EllY literal"{, sh'ill.1 »submit to the Au thority 
a copy o r draft, of the do~nts wn'im..he intends, to publish , 
or of the utterance v6ich h;) intends ·to deliver snct shall 
not publish the document or deliver the utteraiee save wl th 

the sanction of the Author.tty end with such al18 .;:-ations 0 

if any, as t~e Autho rl. ty may dixect . 

13'. ~ V!JJ:NCE ~FOF£ q:cMIJTIESS:- An .Emplo'Y.8& tnaf l)Ot 

give evidence befo.re t. public ool1'1!1i tt.ee, unles·s he hus 
first """t~ ~ ..."~ t"e perl ~:; · ...._;, -!' ".:he Autho.dty. 1n giving 

such eviden~ he must riot crl.ticise the policy ·ot de cisions 
of t he Autho:dt y or qf any Gow .xnment in Indi tl'. 

This ston clin;:J Orcj;,1 r will not apply to e vident~ 

_gi van before statutor/ Corrmitteos with power to COll!J'l& ~ 

,at1*\dence ~d the g~ ving of the a."'IS\\Grs, not to evi~n~ 
given in judicial enqui.tie s. 

14. TAl<lNG PART w POLincss­

(i) No employee sh;.ll t<:ike p a rt in, subsc.dbe 
in ad of or assist in WIY way, any political 
movement in I ndia, or .rel a ting to India:\ affai i"54 

EXPLANA'F!cl-i;- Tho expl'9ss ion•po~1t1eal Movert2nte 

includes cny mover.:ent, activitie s tending or 
indiract!y to excite di s-s(ltishction ag?instc o z­
to er.ib;ira ss,. ti10 Gove ;mment as by l aw establishade 

\~~· · . 
'.lan.,ger Kurn:) Ho 

ue1n1 Transport C.o•porauon 
(Govt. of N.C. T of De1n1) .• · 

1.P. Estate. ~!ew Detn1 • 11~ -­

/ ~ ~"~ . ·. 
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~1:' to promote feelings of hnt:ced or enmity be'bo.een 
cl~sr;es of tha ~w : ' s s·;::.: 2cts o.r to distu.tb the 
public 	peace • · 

\ ii) No employee shall pel'!l'it- ·any person de.pendent 
on him for maintanwce or under hi..a ca ie or·con'hol 
to take part in, or in any way ·HSis.t, any movement 

or activity which is, or 1;ends ,;· ctly. or indirectly 
'.:o be subversive of Govt. es by ~ esteblished in 
? di 	 ' ;,\I'\ fao 	 '. I :' . 

&XPI.ANAn~ :- An employee shalE.' :be deemed to ha ve 
pe nni tted a person to take part n or a;si,st a mow­
ment oJ:.. activity within the mun ng ,o_t/ sub pa re (11) 

abova if he hvs not telcen ew ry. sttfble .pieeSattb;............, ,_ ·•, 
end done ewiything in his powe~ ~· e.revitnt ~4 

• 

• · "' I o"~ 

\ 

person s o ecting or i f, \\'hen'ile ·~-~r-~ .tebson ! 

to suspect thet ·StJc:h pen~~ s0 ,ac1{rtg, hej:~ not 
at once info.rm the Govemi.nt-autho,d.ties oof.tcexned.

I 	 :. . , 
·,' 

l~o . 	 TAKING PAl:lT IN Ei..EC~CNs'•- / '· 

An e rr.j:.i l oy_c sh'l}li n9 t.;_eapw':i.s or othe.iwise ini:e-.rfeJlt 
o r use 	hi s in fl.ue!'oa ~-" coh"lebµ.~ wlth, or teke.:part .ln 211y 

. I ;ule .-..,.._un ·..o o legislati ve bodY or Municipal ~ ttee, 
.Di:;tl:ict Board or other Loca~ Body!. 

•, 

Provided that an employee vtio is qualified to_.vote 
at <:Si..!Ch e lections may exe rcise.. his .d.ght to vote, but if . 

he doe s so shall gfw no indit\ation of. the moinner in which 
he p rupose s to \fbte o l' hns· t9~d. 

16 , 	 VINDiauICN OF o'FFic:rAL. ACTS AND QIM"CMR OF EMPLO'tt:Ess- ­
. . . ;: I 

An 811\)loyee mny not, w1thout ~ pmvi0us sanction 
of 'i:ha Autho.d.ty. have .l'8COU,1'98 to eny O>urt pr to · the 
l't"e$:ll for th$ vindication of.:hl.s official. acts or character . . I 

f .rom ::!efamatoi:y attacks~ Iri granting sanc:tion to the 
recou rse to a Court the Aut~o.d.ty .d.11 in ·eech <?ase .decid9 
wheth& .t' it will i~lf betJ.i' the oo•t of the proOHdlnga, 
er wh* the r t he employee shall in institute the proceedings 

,: 
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at ,us ovs1 axpcnS'" • :ind, i f so, "lil~ tila r in th--. itent of e 
decisi nn :in this favour, t h'" A•2tl'>ority shall . . -.ir.ibuno him 

to the extent of' the w1'lo l e o.r Jl)y p,:rt of t h& . sts-. 

Nothing j.n this stcnding o rde rs will H.ui:tt or 
othe rw:i. sa a ffect t ho right of cny errr.ployee to .!.n dic<:1tc 
his pxi v~te :tcts o.r ch .:n«icter. 

17. 	 fEOO IB,$ IQ CC1JRI OF 4\'11:­

No e l1\9loye e shall haw iecourse to the W'.J rt of 
Law i n the rnntter of g rlevunees Ari.Sing out o f his employ~ 

mentor conditions of his service (even in cases vlle.r:.e 9uch 
a .i:emedy is le;ially admissible) without first axhausting the 

no.nnr. l official channels of .red.teas. 

Whenever in ari.y matter connocted \'dth hi & se rvice 

.r.l.ghts o.r condi tioos, an e~loyee wishe s to p.tess ~laim 
o.r to soa .l'Gdtess of a gd.evance he should add.te S!! soeh 
i mmedi ate officer at the lowest !owl as ia compe t.ent to 

®al wi th the mDtte r. No enployee shall maka an appeol 

or .rc!>re~ntation tc a tu.gh3.r <>.u tho.d.ty unless ·t:M appro.,.. 

p d. ate lower autho.d.ty h as al.!eady rejeetod tha claim o r 

refused .relie f or ignot"ed or uncl.Jly delayod the disposal 
of t he cilse . Rap.resentations to the Central Gow mment 
o r the Chai llTlan or Membe r of the Autho.xity 111,1st not bG 

mnde unless all sourcos of ..xecoi vin g attention O.L' ~dress 

from lov.e r at.1thod.ties have been exhausted; even in such 
case s the i:e9.resentations most be submitted thl'OU;;Jh t he 
p10por channel (i.e'. the i mmed:lt?t.e officer conca.tfled)« 

The 1'G wi11 b9 no objection at that stage, but only at · 
that stage to ~ advan ce copy of t he .representation Jbeing sent 
di~ct7. 

\~ 
~a·iage~;mn. ) Ho·. 


Oe!hi Tra-ispc't Co·po•at•or, 

(Govt. of N C T of OelM 
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19, CilNEA\L ~rov.tSICNS:- ,ti t hout p rejudiue to thG 

p.oovi sions of the i'ol'Cgoing standing Or.de rs, the following 
, 	 .acts o f CQl'mli !ision ond or.u1u. :.;.;-... .,J• I .,.1a,.l ba treu-Wd as 


misconduc t : ... 


Cl) 	 ''lilfUl insuborci:l:na'd.t.'1 or. di sooodience by an 
employee incli •;:.. ci•.i;:il " y or :..n combina tion with 
others, t-0 t'l:l}' ;;>~~:"C::.ci. ot·~~ of a superior 
e m;:>loyec ; 

b) Theft, ft'<'!Ud or di :;;1onasty in connection wi. t h 
t he Authori ty businass 01· prope rty : 

c) Wilful damage or lo$S to Autho.dty•s goods or 

property ; 
d) 	 Taking or giying bribe or M Y illegal grntifi.. 

cations; other th~n a complimentart pi:esent of 

flowers or fJ:ui t o:: s i mil a r a rticles" of tri~ling 
value ; 

e) 	 Habitual l !!te attendGnoe without pe.i:mission a 

f) 	 Habitual b.reach of any .rules. law, instiuctions 
or o.rders etc·. aJ.oplieabli:> to the eq>loyees of 
the Authorltys 

g) Disordarly 1:>1::J t'1C1 vi vu.a.' 0 11 ~ie pJ.'elllises. o.f the 
Aut.ho rl. ty ; 

h) Habitu~l negligence of duties .yid lack of 
interest in the Authority 's vK>iic• 

.~ striking work or incl ting other.> to strike 
work in cootravention of the P.rovisi.on of the 

l aw applicable to the D. T. s. 
j) Habitual in debt. ness , as evi denced by .receipt 

of frequent 1Attachmont1 o.roers from the C.ourt ; 

k) Any ' offenoa involving mo.rill turpitude v.hich is 
punishable un der t ho I.P.C. 

'~-

Mari"~ 'r~ar. 
De1:-.. - c-i .. t • n .. ... ...1•ion 

t• ')I:"·• !1• 1'; [l.;.•tr-1 

J.P. t .. '' . " -' 1OOC'2 
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snd l i ntim;:tc the ft.l et Of a_•test 1. 'l~he;l.. r 
cHicL .... -·· _ .. _ •.m:0dio~~1r, .. ·::;~.)ugh they 
:7'ig!r;. h i" VC subs~qu,mCl)' been relea .:. - on bail ~ 

Foi luIG on the pll rt of any e mployee '·~ so info.l.Tll 
hi s officid supe .t.l.orS vi.ill .:::mc:P .r- -- ... liable to 
disciplinu.ry cc t:;.on on th:'..~ gxound ,,.1.::ne~ apart 
f .r:om t l":e action that mily b called ·~ on the out 

corr~ of the police case n;:iainst him, 

m) 	 Any othe r nctivity not spech:icdly <-cive~bo~, 

but which is prim<: f acie de -~ic..i:ental. t.o t he 

interests of the organisa tion. 

(1) No male empb'."t~') who h<:l:; u wife JJ. vini:i shall 

con tract; zrio ~i:G r 111ilrr:'. -;;o •::'.th~u·c f ;_J:J?'t obtain­

ing the permi s!"bn of undor·c~~:::.:ig n<:rc wlthst andlng 
that su ch >ubscc.~nt rn-:> rr:· .~;p is pe nitl. ssible 
undol:' tho i:o t ,_:inol l ;,w fo;~ 'i:l:e t i me bGin;:i appli ca­

ble t o him. 

1 

' '-) No fer:>" 1" - .-. - "'°""'ll nicrx/ a"~ r -<? "Son who has 
a wi fo l i vin 7J wi ";~~ut f ;..rs': ob~;nining the pe md.· 
ssion of tht< lir;c'.a J:'t aidn fJ•• 

'l 
21. 

wheno~r pe .i.mission etc., of t ho r,u·i;ho.rlty is t o be 
obtained by Nl employee .:is .required by t he provisions of the99 
stnndin~ Orders, the G.M. w:i.U be {X':>!p~t~nt to decidG the 
case of all empl oyees other than Class I em;>loyeas. The 
cases of Cl ass I empioyoor, will be ' :;ub;::ii ttecl by him ·to the 

Ch~iman of the Aathority for o.i:@rs . 

~ 
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