
SCHEDULE 

. No. Disciplinary Authority Scope of Powers Jurisdiction 

1 2 3 	 4 

1. 	Additional General 
Manager 

2. 	O.:!puty G.:!neral Manager 

aJ Chief Mechanical 

Engineer 


b) Works Manager, Asstt. 
Works Manager and 
Asstt. Engineer 
(Mechanical) 

c) Administrative Officer 
(R & M) 

" Full powers vested in General Manager under various 
sections of the D.M.C. Act, 1957. 

-do-

Full powers as laid down in Regulation 15 of the D.R.T. 
A. (Conditions of Appointment and Service) Regulations 
1952. The powers of suspension restricted upto a period 
of one year 

Full powers as laid down in Regulation 15 of the D.R.T. 
A. (Conditions of Appointment & Service) Regulations , 

1952 excluding removal and dismissal from service and 
reduction to a lower post or time scale but including 
suspension upto a period of 3 months. 

-do-

All Officers and employ­
ees of the Undertaking 

-do-

All class III and IV emp­
loyees working in Cent­
ral workshop and Depot 
workshops 

All class III & IV emp­
loyees working under 

them. 

All class Ill and IV emp­

loyees working in Cent­
ral Workshop, Depot 
workshops and Publi­
city Section. 



1 

1 2 3 

4. a) Traffic Manager (Admn) 
Traffic l\1anager 
(Operation ) 

Asstt. General Manager 
(TG) 

Asstt. General M anager 
(TO) 

Asstt. Traffic .Manager. 

b) All T.Ss including T.S. 
Head Quarters a nd a ll 
A .T.Ss. 

5. 	 a) Stores Office r/ 
Purchase Officer 

b) Asstt. Stores Officers 

Full powers as laid down in °R egulation 15 o f the D.R.T. 

A. (Con~ itions of Ap
0

po intment & Service) Regu lat ions 

1952. The powers of suspension r es tri cted upto a peri od 
of one year. 

Full powers as laid do wn in Regulat io n 15 of the D .R.T. 

A. (Conditions of Appointment & Service) R eg ula t ions, 
1952 excluding removal and dismissal fro m service and 

reduction to a lower post or time scale but including 
suspension upto a period of 3 months. 

Full po wers as la id down in Regulation 15 of the D.R.T. 

A. (Condition of Appointment & Service) R egula tions 

1952. T he powers of suspension res tr icted u pt o a period 
of one year. 

Full po wers a s laid do wn in Reg ulation 15 of the D .H ..T. 
A . (Condi tio n of Appointment & Service) , Regulat ions , 

1952 excludi ng removai a nd dismissa l from service a nd. 

Ail class III and IV emp? 
loyees working in the 

Traffic Department, De. 

pots and Trainii1g Sch oo!. 

-do­

v . 
.\0. 

All class I II and IV emp­
loyees working under 
them. 

-d@­

2 	 3 4 

(i . a) Executi ve En gineer 

b) Asstt. Engineer (Civil) & 
Asstt . E ngineer (Elect .) 

7. a) Chief Accounts O fficer 

b) Accounts Officer, 
Statistical Officer & 

Asstt. Account~ Officer. 

reduction to a lower post or time scale b ut in cluding 

suspension upto a period of 3 months . 

Full powers a s laid down in Regulation 15 of the D .R .T . 

A. (Conditions of Appointment and Service) Regulat ions, 
1952. T be powers of suspension restricted up to a period 

of one year. 

Full powers a s la id down in Regulation 15 of the D .R.T. 

A. (Conditions of A ppointment & Service) R egu lat ions 

1952 excluding removal and dismi ssal from service and 
reduction to a lower post or time scale but includ ing 

suspension u pto a period of 3 months. 

Full po wers as la id do wn in Regulat ion 15 of the D .R.T. 
A. (Conditions of Appointment & Service) R egu lations 

1952. The powers of suspension res tricted u pto a per iod 

of one yea r. 

Full powers as laid down in Regulation 15 of the D. R .T. 
A. (Conditions of Appointment & Service) Regulati ons, 
1952 excluding removal and dismissal from se rvice and 
reduction to a lower post or time scale 1'ut inclu ding 
suspension upto a period of 3 months 

All class lII and IV emp­

toyees working under him . 

All class III and IV emp~ 
loyees working under 

th em . 

A ll class Ill and l V emp.. 
loyees working under 

hi m. 

All class III and l V e1np·· 

loyees working under 

them. 

/ Mana , \ un 
~e,i_hi Tra~'!~~--



I 2 	 3 4 

8. a) Asstt. General Manager 

(Admn.) 

b) Legal Advisor, 

Printing Press Supdt, 

Traffic Supdt. (Printing 

Press), 

Asstt. Printing Press 
Supdt., 
Publicity Officer, 

Security Officer, 
Hindi Officer, 

Secy. to G.M. and 

Medical Officer includ­

ing Medical Officer 
incharge;. 

c) 	Asstt. Administrative 

Officer . 

Full powers as laid down in Regulation 15 of the D .R.T. 

A . (Conditi0ns of Appointment and Service) Regulations 
1952 including the powe~ to declare employees as ab­

sconders. The powers of suspension restricted upto a 

period of one year. 

Full powers as laid down in Reguiation 15 of the D.R.T. 

A. (Conditions of Appointment & Se rv ice) Regulations, 

1952 excluding removal and dismissal from service and 
reduction to a lower post or time scale but including 
suspension upto a period of 3 months . 

All class III and IV em­
ployees of t he Under­

taking. 

All class III and IV em. 
ployees working under 

them . 

All class lll and IV em­

ployees of the under­
tnk ing. 

9. 	a) Personnel Officer. 

b) Asstt. Personnel Officer 

Full powers as laid down in Regulation 15 of t he D.R.T. 
A. (Conditions of Appointment & Service) Regulations 
1952. The powers of suspension restricted upto a period 

of one year. 

Full powers as laid down in Regulation 15 of the D.R.T. 

A. (Conditions of Appointment & Service) Regulations, 

1952 excluding removal and dismissal from serv ice and 
reduction to a lower post or t ime scale but inciudin~ 

suspension upto a period of 3 month" 

A ll class III & IV emp­
loyees of the undertaking. 

Vt 
-...) 


