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\ Delhi Transpoq Coropration 
Office-Regionql Manager(East) 
LP. Depot: New D~lhi-110002 

No. RM(East)/2017 }so7 Dated: {3/07/2017 

Kindly refer to the circular/letter No .PLD-III/2012/2131, dated 
10.07.20J 2 [copy enclosed,as the original letter already issued to all the 
DMs & other higher officers] under the signature of the then CMD Shri 
Fajeev Verma, issued in connection with the engagement/ 
cc rmination/grievance/appeal & re-engagement of driver conductors and 
other contractual staff of the Corporation, wherein it had been made clear 
that there is no provision of appeal before the Regional Managers 
concerned for the employees/driver-conductors engaged on contractual 
basis . The cases of re-engagement of any person after termination of the 
contract are heard and examined by the PLD(HQ) only as per 
pres cribed/lo.id down procedure and guidelines of the Corporation . 

Keeping in view the above, all the Depot Managers of East Region 
De po ts are h ereby informed again/reminded that such persons who have 
been engaged in OTC on contract basis and terminated later on for the · 
reason s best kno vv to them will be heard by the Termination Committee 
constituted in PLD(HQ) only, for which the such persons, if any, may be 
in timated by the DM concerned, whenever required. 

Encl: As abQye. 

All the Depot l\!Ianagers, 
DTC_East Region Depots . 
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Dy.CGM('~r.)/ Reg/I Manager (East) 
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No. PLD-!Il/'.?.012/ 21 ~\ 
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Dated: I o-1 .. 2 cc, / '2.. ~'L 
J. 

DTC:: has engaged several persons as drivers and conductors on short-te{ j:. .: 
contract. Each person so engaged has executed a contract with DTC which ... .. 
defines the terms and conditions ofhis I her engagement. In case of violation of <' . 

te rms and conditions of the contract on the part of the contractual employee, the > 

contract is liable for termination as per clauses 15 and 21 of the con.tract. ;;
' . - .

Comequent upon the termination of the contract, the person concerned ceases to ' '· 
work with DTC. There is ·no provision of appeal in the aforesaid contract that j;· 

can be preferred by the person before the Regional Manager against the decision <' · 

of termination. '' 

It is reported that appeals are being preferred by contractual employees :,, 
before the Regional Managers and the same are being heard by the Regional\ 
Managers after termination of their contract. Further, such persons in some{ 
cases are also reportedly re-engaged by Regional Managers after hearing o~{ · 
appeal. Since there is no provision of such appeal in the contract,,bence any~( 
such action on the part of Regional Managers is beyond their jurisdiction an'df: "' 
competence ~nd is liable to attract disciplinary action. 

Whi le grievance of a contractual employ,ee, if any, can be redressed as 
per prescribed procedure of ·the Corporation but the case·'of re-engagement of . 
any person..~fter the termination of the co~.tract shall· ~nly_ be exan:i.ned by 
Personnel Department (HQrs.) as per prescribed procedwe and ~tre-s etc. 

I 

of the Corporation. 

. \1~1 ~) -com'pli8.nce of the above will be viewed serio
vD)lly . 

~J\ . . ~')\{}J 
(RaJ<l~~,,\')~\\°I/ . . 

Chairman-cu~1\' . , \ ;: I 
All Depot'Ma~agers ·· , rv ~ 

All Re'gional Managers~ 

A11.ccrvrs v .. );Yrff) • ,;iJJJ ,,11u /bb'i" 
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