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DELHI TRANSPORT.CORPORATION 
(GOVT. OF N.C.t. OF DELHI} 

I.P.ESTATE: NEW DELHI 

No.AdmnJ-7(42)/2017/ / ~y/ dated :-27.11.2017 

lt is notified for information and necessary action by all concerned that 

the Government of NCT of Delhi has accorded approval for granting Patient Care 

Allowance to the Para-medical staff in terms of directions of Gazette Notification 

dated 06.07.2017(copy enclosed) issued by Government of India, Ministry of 

Finance, Department of Expenditure, with effect from 01.07.2017. 

Encl : As above ,~, 
CAnkur~;)

Manager (Admn) 
All HODs 

All D .CGMs 

All Unit Officers . 


CC : OSD to CMD - for kind information pl 
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GO 
~'.-fNANCE (Estb .-Hl) DE PARTMENT 

4'1"" LEVF.L , 'A WlNG' DELJ-11 SEC JU( f ARI AT 
LP. EST AT E, NEW !H.LJ-11 - 110002. 

(C D: - 012391 810) 

The corics of the under mentioned papers arc forwarded herewith for inform ation Hild 

1wrcssary ac:ion to the foll owing,:­
! . /\II Heads of Department, Govt. ofNCT of Delhi . 
? . /\II P<ly & Accounts Officers, Pay and Accounts Office, Vikas Bhawan. Govt. of CT of 

Delhi. 
/\II I lc<lcls of Autonomous 13oclies, Gov\ of NCT of Delhi. 

··:\ :i . Commissioner M.C.D(Nmth, Eas\ & South'!. Town HalL Chandni Chowk. Delhi . 
'1. 

Chairperson. NDMC Palika l< end rn, New Delhi. S. 
Chi ef F.xccu1ive O!T1ccr, Delhi Ca ntonrncnt 13oMd, Delhi . 

(>. CEO, Delh i Urban Shelter Improvement F3oa rd, 1.P. 1-:s1 a1e, New De lhi . 
'/. /\ sstl. Progr<lrnm er with the direct ion \() upload the same on Website of' Finance 
8. 

l)cpa nme nt. 
CiuC1 rd Fi le. 9. 
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IVI A R) 

DY. S t-:C Rl''.TA llY-V (FlNANC I~) 

' 
/ 

(MA 

s 

decisions on the recornn1c11da ti< 

the 7th Centra l Pay Co mm i:: _, 

in respect or employees o f Q u; 

Gove rn me nt 

A U\Ollllll10t1S 

Statutory Bod i-:s 

funded/control led 

Urganizat i< 

OrganizatiL 

:>Cl- Up by 

by the Ccn 

Government-rega rding. 

-O.M.~i~f(~~-T4i4hols~·.iC/\2~1ated- 1 mpleme 1~i·i~r;-;·1~-···-- · -;_~r·..-·--· 
rccom1rn.:11dat iolls 1'l f the Scv1 

Cent ral P:1y Com11 1ission 

Dress Allow:111cc · 1·eg<1rdi n::,. 

31.08.20 l 7 

t--1i~;i st1) --;f -1_;·~~so1~~;~ 1.--PLJ-~-1
( iricvnnccs and Pens ions. 

lkpart mcnl of \l crsonnc l & 

\ ·1 ru ining, r:.s1<1blis'h111 en\ (.IC A­

\ ~ )Sect ion, GO\.. - ... .... -- ---- ···-··.. ----_...... ...... -- ..-·..-L. -·--·--· ···------..-- ·---·­L...------· .. -··-·-·-·-··· .--· 
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MTNJSTI{Y OF FJNANCE 

(Department of Expcndfturl\~ 

HESOLUTJON "" 1: 
New Delhi, the 6th Jul y, 2017 

No. J 1-1/20 I 6-JC.- - Thc Seventh Central Pay Commission (the Commission) was set up by the 
(1 <1vrn1n1c:11 t of India vick Resol ution No. 1/1/20 I 3-E.Jll (A), dated the 28'h February, 20 14. The period for 
s11 li111i ss ion of report by the Commission was extended upto 31 si December, 2015 vidc Resolution No . 
l I I // 0 I ~i - J·:. l I I (J\ ), dated the 8th September, 2015. The Commission, on I 9'h November, 2015, subrnitlcd its 
){ <·11rn i on thC' mc:itlcrs covered in its Terms of Reference as specified in the aforesaid Resolution dated the 
/~:'" J·d1ru<Jry, 7.014. 

I The Government, vide Para 7 of the Resolution No. 1-2/2016- IC, dated 25'h July, 2016, decided to 
11·fv1 the: allow<1 11ccs (except Dearness All owance) to the Committee on All owances (the Commi ttee). It was 
<d so clcciclccl that till " fincil decision on al lowances is taken based on the recommendations of the 
C'o1 111 11itt c·C', llll <Jllowfl nccs wi ll continue to be paid at existing rates in ex isting pay structure, as if the pay 
h,1d 11c11 bcrn revised with effect from Ist day of January, 20 I6. 

'.i ThC' sflid Committee submitted its Report on 27'" April, 20 17. The Government, after consideration, 
h;1s dccickd lo accept the recommend11tions of the Commission on allowances with 34 modifications as 
spccifiC"d in Appr ncli :x J. The Statement showing the recommendations of the Commission on allowances 
a11d Ilic GovC'rnmcnt ' s decision thereon is annexed at Appendix JJ . 

t1. Some of the allowances paid to the l11dian Navy which are also paid to the lndian Coast Guard at 
p11«.rn1 hflvc: not been mentioned in the Report of the Commission. The Government has decided that these 
iillow;rnccs which arc admiss ible to the Indian Navy sha ll also be paid to the Indian Coast Guard at par with 
tl w l11di;i11 Nllvy. 

.., The r<ltcs in respect of 12 rnnning allowances relating to the Min istry of Railways shall be notifi ed 
b) tlic :vt i11ist1 y of Rflilways with the concurrence of the Ministry of Finance. 

6. ·1 hC' revised ra tes of allowances shall be admissible with effect from the I st July, 201 7. 

ORDER 

0 1drn·d that this Resolution be published in the Gazelle oflndia, Extraordi nary. 

01 dn n l . th;it 11 copy of this Resolution be cqmmunicated to the Ministries and/Departments of the 
C1ow11 1111cnt oflndia , St<s tc Governments, Administrations of Union rerritories and al l other concerned ' .. 

R. K. CHATURVEDI, Jt. Secy. 

Appendix I 

1.ist ofall owanr.cs recommended by the Seventh Central Pay Commission (7th CPC) along with 
modifications as approved by the Government oflndia 

( I ) I (2) 

S. I Ni111w of tlH' /\llownncc 
'.\11. 

I. /\n1;-irc·1in1 /\ llowa ncc: 

~) 

Hcco mm cnclations of the 
71

h CPC 

Retained. Rat ional ised. To 
be paid at Z3 I 500 for 
Levd 9 and above and 
Z2 l 000 for Level 8 and 
below as per Cell RH-Max 
of the newly .proposed 
Risk and Hardship Matrix 

~)
-'-------­

Mocl ificn tio"ns ncccptccl by the Govern ment 

To be kepi out of Risk and Hardship Matrix iind 
to be paid on per day basis. 

Rates revised from ZI 125 per day to '{ 1500 per 
day and from ~- 1 688 per dety 10 't2000 per clay in 
Summer and Winter respectively. 

Team Leader to get I 0% extra @~ 1650 per day 
and ~2200 per day in Summer and Winter 
res pee ti vel y 

~~~---~-~~-



J----========= 

__,.~ ..........---~--~·,-----·..----·---­

-~~ 
,. 
(PART 1-SEC. l) 

-
nm GAZETfE OF JND1A: EXTRAORDINARY 

(4) 
(3)

(2) Retained.Abolished 
Existing Rates multiplied by 2.25. 

Rates revised from t 120 - 000 per month to 

\ 270 - \675 per month 
-~-- -------------~·----------------------\ 

\. c'"' ' " "'""'"P·All,,weocc Abolished Subsu""" io C"h Ho,,dliog aod T"'""YAllowance and rates revised as under: 
(in'{, per month) 

-·-----l-----------~1--------1.------'______.,_ 
Retained.Abolished 


Coal l'ilot J\ 1\owancc
11. 
Existing rates multiplied by 2.25. 

Rates revised from ~4 5 per trip to ~I 02 for fi rst 
trip and from ~15 per trip to '{34 for evc1y 

subsequent trip. 

-------1------ --------+-------------------jRetained.Abolished 
Cyr Ir J\ l\owancr 

Existing rates of <90 per month doubled to ~ J80 
per month for Department of Posts and Rai lway~. 

To be retained in other Ministrics/Dcpartmcnts 
where there is functional j11stification for any 
particular category of staff with the approval of 
Dcp<irtment of Expenditure. 

--------------------•---'------~-~--------~~12 - 13 revisedTravell ing Charges for Level ­
1\etRincd. Rationalized. from 'Non-AC Taxi charges 11p to 50 km to '/\C 

taxi charges upto 50 Kms. ' and for level 14 and 
All provisions will apply above to be revised from 'AC Taxi charges up to 
to Rail ways personnel 50 km' to 'AC taxi c:hargcs as per actual 

also. expenditure commensurate with official 

engagements' . 

Existing system of Daily allowance 1n the 
Ministry of Railways to contin11c. 

- ---·--- - ---- - Existing rate on 500 per month revised to Z10001-----------l-------------­
Allowance 1Zctaincd. Status Q110 to be

\'i 1.ccl Mcclic;il per month.
nrnintainccl 

(l'M/\ ) 
-.-~ ____.--.----·-------------1----'-""-·- -------------' 

Monr.tary J\bolishecl as a separate Not to be subsumed and retained as a separate 

8. Fixed allowance. Eligible al lowance. 

C:ompc.nsntion 
 employees to be governed 

by the newly proposed Existing rates multiplied by 2.25. 

"Aclclitional Post 
Rates revised from '{'SO to~ 11 S for full beat andAllowance" 
from n4 to '{54 for sharing a beat. 

- ·- --- - ---------------·- ------ ~ ~- ­

Amount of ~ixth Central 
average monthly Pay 
cash handled ::ommission 

ates (61
h CPC) 

<== 5 lal<h 230-600 

750-900Over 5 Jal<h 

Revised 
Rates 

700 

I 

\ 
1000 
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J loliday Compcnsntory 
/\llow;111cc 

1l o~pita l l'atient Care 
/\llowanrr (JJl'CJ\)/l'aticnt 
(';11 ,. J\ Ilowa 11rc (J'CJ\) 

l l o11~c l{ent !\ llow<lncr (I I RA) 

!\it Maintcnflll\.C J\llowancc 

I <11111ch Cri111paign J\llowa ncc 

Abolished ' 

-·----- ---·--·--·~-

Abolished as a separate 
allowance. Eligible 
employees lo be governed 
by Nntional 1-l oliday 
Allowance 

Retained with change m nomenclature as 

'Funeral Expense'. 


Existing rate multiplied by 1.5. 


Rates re~ised from ~6000 to UOOO. 


Not to be subsumed and retained 
allowance. 

Existing system to continue in Intel ligence 
Bureau (fB) and Research and Analysi s Wing 
(RAW). 

··- ------------!-­
Retained. Rationalised. To 
be paid as per Cell RI J-l3 
of the newly proposed 
Risk and Hardship Matrix. 

HPCA and PCA are 
admissible to ministerial 
staff as well on the premise 
tlrnt the entire hospital area 
carries the risk of 
communicable diseases. 
This practice should be 
stopped and Hl'CA/PCJ\ 
~hould be admissible to 
onl y those employees who 
come in continuous and 
routi ne contact with the 
patients. 

fZc-ta in~i. R;tionali-~-~by
a factor ofO.o 

Ministerial Staff to continue to get HPCA/PCA 
as per R IH3 (~4100 for level 8 and below and 
'{5300 for level 9 and above) of Risk and 
Hardship MatTix 

-l:i1e recommendations of the 7•hcpc is accepted 
with the following modifications: 

(i i) HR.A shall not be less than '{5,400 per 
month, '\3,600 per month and ~ 1,800 per 
mon th calculated @30% of min imum pay 
for X (population of 50 lakh & above), 20% 
for Y (5 to 50 lakh) and I 0% for Z (below 5 
lakh) category of cities. 

(i i) HRA shall be revised to 27%, 18% & 9% of 
Basic Pay in X,Y & Z cities when Dearness 
Allowance (DA) crosses 25% and further to 
30%, 20% and I0% of Basic Pay in X, Y & 
Z cities when DA crosses 50%. 

·-·----- - --------­
Subsumed.- in Dress Allowance for SpecialAbolished as a separate 
Protection Group (SPG) and factored in forallowance. S\1bsumed in 
determining the revised rates of Dress Al lowance the newly proposed Dress 
for SPG .Allowance ------··· ----------·------- --·-----­.. -------·~-

Abolished 
~·---~~-· 

Retained . 


Existing rate multipl1ecl by 1.5. 


Rates revised from '{7500 per annum to ~ 11250 

per annum. 


