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.DELHI TRANSPORT CORPORATION 
(A GOVT. OF N.C.T. OF DELHI} 

I.P.ESTATE: NEW DE°LHI 

No. Admn-I-3(18)/2020/ 167 dated:- 18.02.2020 

CIRCULAR 

Instances have come to the notice that the disciplinary cases of 

the employees·involved in criminal cases are reported pending since long 

for one or another reason or being referred to Corporate--Office for seeking 

advice in the matter. In order to avoid undue delay in deciding the 

disciplinary cases and suspension cases arising on account of criminal 

cases, it has been decided by the competent authority that such cases be 

decided expeditiously with existing guide lines of DRTA and Executive 

Instructions of DTC issued earlier in dealing with Disciplinary cases vide 

Nos.CVO/PA/ 98/susp./143/17.04.1998, Adm-I(Misc)/98 dated 24.12.1998 

and Adml(Mlsc)/08/383 dated 23.05.2008 (copy attached). 

It is further decided that the committee constituted earlier vide 

circu~ar No.Adml(Misc)/2016/850 dated 11.08.2016 on the particular issue 

is hereby dissolved. 

This has the approval of the competent authority ,(}-~-, • ~ ,_,io 
Encl : As above \'ti\ 

All Unit Officers/ Deoot Managers 
All RMs/ Dv.CGMs 

(B.S.Chauhan) 
Sr. Manager(Admn.)Hqtr 

Copy to : OSD to MD - for kind information to MD please. 
: CGM(M) - for kind information pt 
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DELHI TRAf\JSPOF:T CORPORAT10N 
(Government of i'i.C .T. oi Oelhi) 

l.P. Estate : New iJelhi - i 1 00 02. 

Dated: 2J_.5.2008 --2--3 

REVOCATION OF SUSPENSION IN CRIMINAL CASES 

I have been ·hearing a number of suspended employees of 
-· ttie Cc5rpo-ration· in -pl.i'olic · ~frie\i2frice-s -appea'iarica·· who -are-under 

suspension due to their involvement in criminal cases other than 
those involved in fatal accidents for which separate guidelines ara 
there. 

It has been observed that even though there is a Review 
Committee to process such cases for reinstatement, t>ut there are 
neither guidelines nor any judicial precedence. As such it is 
imperative to take a view so that the Committee can process the 
cases expediticusly . Accordingiy, it is , thereforn, dec:ded Ihat in .:iii 
:::ases exc2pt the cases of murder, ;e:pe Grd dowry .::eaths 'J1.1hicr1 
amount to i1einous crimes, suspension per:od .snail not exceed 180 
days. In the above-mentioned heinous cr:mes, the matter would 
oe reviewed again e11er; six months 2nd if the charges an: net 
·iramed bv tha Cou:-~ ir a i:otal period oi one ye2r fmm !he 
suspensic.n. the matt·.;;r m::~:1 be put up to C.lvi. D. along with 
ccmplete histor1 of the- ::::-: ~•=· ar·j 0rugras3 of ~he invest:g21ion fer 
:eview. 

The above instructior.s Niil :ilsc hoici '.;ooc in respect of ·.-;ases 
of fraud and cheating . However, in such cases, the emplcyee snail 
be put gt non-sensitive duty where he ~as no financial de21ings. 

The above Guidelines am being is~ued ori the tiasis of 
Cr.P.C. provisions which ;eneraily ~rohibit ;lidid ai cust01jv heyor.c 
180 days for uncer trials. 

--:--==s+= -v.,... -
( Ramesn Negi .'• 

':hairrrian-cum-Managing i)irectcr. 

C
,.. . ... 

CGfvl IP) 
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( ~ ovr. -, ... ,, .. ~- ;-" '!1 ~p 'T('"'" c·· .. · ...J"'LHI ) J " t:. ~,1"46 , _, .. . ... ~ 1\; ~..1. ~ ~ 

I. P . £Jrt.::·::; ·. :r::.:·,~ . )~L:ll 

Jated: 24~12.JB 

'~ r R 1.: U L f\ R 

In !! ;..1~ti:i l rr.olificf.'.tion of this efficc erdor 

No. 1 cla te d .+. 1. 94, it is n"tif led for inf orina tion 

and aecessary action by all cnncerned that aforesaid 

effice order will henceforth be implemented only in 

the cases where the employee concerned has been under 

Police custody for 48 hours or more and where the 

employee has b !:! .:! n in P0l ice custody for less than 

4 8 hours, the e mplaye e ne e j not be suspended. 

Furth-::? r th~ case s where the; effip'loyee i,ad been 

suspended un-::C:! r s 3. id !')ffici':' nr::ler, will be .revfowed 

qun.r-t~ :-ly .:ind d <:> c is j ...,, ... ::_1 J. b:~ tak:n :::>n merits regarding 

. -f~t\: .. ..JC..~ . 

. ( MAYA I<UN'tlAR ) z.4jt~c..i"t> 
Sr.Manager (PR)Admn. 
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t ' . ... DEW! TRl\NSPOR'f COl~PORA'f'ION 
I.P,EST~T'F.tNEW DELHI-110002 / 2' 

~~ ... . O/Pl\/98/su ~P. /113 
" k: ..... . 

Da~~a:17.04,199B 
ri.~:: , 
y~ .I · . 
~-.-.: ... 

. DW-'.P.D SUSPENSIO!~ --··---····- · .. ·-·-- ... -~£·~~
:~:) ~~. 
't_.:-:0 ,"'1 . 
t · ·'tt· . . 
(;'..i~ , Thero aro circumstances when an employe~ is deemed undc:.r . 
~<~~ nsion for his irivolvemont ii'\ criminal 'case/grave misconduct. 
::·:<ft~· .el~vant legal provii::ions/Govorninent instructions are given · 
' .. ·.::·>: w : - ~ . 
,.: \.~ "'1'~ 

--:~~~ 
·~:.tt.-~ ,;-·-;;;;· Pare 19(L) of the StandinQ Orders govcrn1n9 Conduct of 

employees of ORTA - Issued under P~ra lS(i) ' of ORTA 
(Cond~~}.ons_of ~epointmer:!.!,_!!.___~':'_ice)Re9ulations, 195~ 

:>/iN. : 
't:;l]~; . 
~~%' ,_ 
&~ - "11 the eny>lo~eas who may· be arreJted for any reason, 
~~I' : intimate the facts ·of their arrest to their offic.U.l euper
il'~ immediately, even though, 'they might have . subsequently been 
.~;;~; esed on bail. Failure on the part of any employee to so in form 
~~· . ··officiel superior will render him liable to disciplinary action 
"~.:.· . .- his <jrqund a1one, apart frcm tha action that may be called for 
~ ·· [he outcane of the Police c;as~ aqainst him. 

f'~&~~ -~ . ··Par!" lO(b) of the Executive Instructions on proc~dure • 
:;14: '':. r~gat"diriq disciplinary action - IRsued .vide Circular 
~ ·-; ~· . AdmnI:...3( 18)/53 dated 5th l\ugust, . _1_9s_s_. ____ _ 

I.:~,; . If .an employee is arrested for debt or on ~ criminal charQe, 
" "' ~·hould · :be " t ··oated as under susi..ension for any charQe during which 
~ s detuined in custody or Jail. 
")~ ... : -

.:;..~ 
Viqjl.:inc:n Manual Ch<.-::t ~: r. ·• v : ·n . 

-:- .. ~·. :. . ~· ··' . .... ........ . ·---____...·--·-. -~ 
Para 4.1 under Rule 10(2)(3)&(4) of the CCS(CC&A) Rule 
1965, a Government servant is deemed to have been placed 
_y!12,er sus..E.£!2.~ion in the follow~.!!SL£.!.rcumstcticcs 1-

if e Govt, servant is detained in custody whether on a cri
)~ al charge or otherwise, · for a period exceeding 48 hours ; he shall 
't:J: ~ecmod . to havo been placed .under suspension by an ordor of the 
:~ ointing authority with effect frc:m the date of detention, 
•· . ;,,· . \ 

;.'~.' ) •Para 4.4 - A duty has also ooen 'cast on the Govt. servant, 
l}f · may bO"'arro-stcd os convicted for any reaso!1 .. to intimate promptly: 
~~ · fact of hie arrest/conviction and the cir.cumstanccs con~~~tod· 
· ''re with to his official super for, aven though he miqht have been 

qasad on beil subsaqu~ntly. Failure on the part ofdJov:t •. ser'\•ent 
<do so; will ha .reqardod· es supr..et;t~ion .of material information end 
~i: render h:im liable to disciplinary action !Jn thi.s · ground · alon€J ., 
';t. fr:::m the aqtion that ma}>" be calle:d · for : on · the outcane of Police 
~ · aqainst him. - .... 

) Para s. 2 - In the' casa of do~ed suspension. under R\lle 
) (3)&(4) of ccs(CC&l\) Rule 1965, suspe.n9ion wi~l teke offoct 
aticallY cyen without a formal order of '2'~~pen8.1qn. 

Para\ 1:6 - No order of sus.pansion shall l)°e_ inade .with rc
ctiv<i'C1"fciet except in tho c~sc of clcomed suspension. 

i 

1 · 
'.!- . 

. ... ! , ... 
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r ~ ., . . These "!rO mandatory provisioi-J:J of DRTl\ 1 Viqil;:inc o M,;,nual 
. and CCS(O.: .r,J\) Rulas, 1965 ;,nd have to be c~pl:1.ud ·..i.t.th by the 

c:mc<'l.rned disciplinary euthorHy of the ernployco11 of D, -r.c. Thora 
is no di s cretion ·lo_{t wit~ thg dis ciplin~qr authority, 1n siJoh 
Cl.~em ~d SUS['~ nsjofTjtf~ij if tho concJ t.1 <.: 1:. of the ornployoe , :ls 1~ovGrCd 
tmd er ilb::>vc 1nant . .i.Snod legal prbvisions, tha n he has to bo rli!c~d 
u~.;.kr suspcrns~~n and should be dGnrnod undn.r r.rn~pension fr !:..n l: l.Hl 
d,.to of hls .:i11 c::~t. However, relnstatcmont or: employc<!s ~ 9 _wlthin 
tho cHsc!ct .bn of . -~-h.C: ... ~:Uscipliriaryf.iil"El"i).r :tty, wnrr.ty· h-a-s· t.o 00 
e.xorcisea jucHc·10usly, k0-6pihcj .. _in __ viih~ the gravity of the er i:ni nal 

" i. 
.; · 

. !· 

~-... 

~ 

" I • 

offenco, c o1· ruption and his moral turpitude • 
• 

Some quorios have been rcceivod from differen.t disciplinary· 
authoritiE!s in which cr1minel cases \.ICre rl:!gisterod eQainst tho : 
ompl~yeos, they wQre arrest.ad in criminal cases and wara kept in . 
custody/Jail for rnorethan 48 hours, but thoy "were either n~t suspc- ~
nded or ·ware : stiepended vary lato which 'lo(?ro contrary to the mandate~ 
provisions of the Govt. Rules ·and ins\ructione. Either tho concern~ 
employee failod/cohcealed/eupresscd tha material information of his .! 
involvomont in . the. criminal . qase etc. ~r the . concer riod disciplinary '. . 
authority did not ccmply with 'the eb::>ve mentionod mandatorY provi
sions of law, which may be due to igrloranco or duo to some other 
con~idera-tions. ln the first casa of concealment of fact, the 
said Govt. employae is raquired to be dealt with by a separate 
departmental enquiry and suitablo punitive actio·n to _be taken on thr 
ground alone. In the second case where the disciplinary authority .· 
failed t~ comply with the mandatory provisiona of law, a departmo~ta 
action against such disc. authority / is also required which may · 
either bo due to ignorance of law which is not excusable or to ··' 
~av~ur such delinquent emplnyec, where, sometimes, malafide intentio' 
may not be ruled out • ... 

.Thereforo, the casas of deemed suspension may be: clealt 
with by tho concerned discii;-linary authority as pf::ll" the prov is ions 
~xplained above and should be monitored by .. tha ir superior/Appellate 
authority for taking suitable acti9n at thejr end. The logal 
provisions 'should not be violated. 

This is being issued with tha approval of C.M.D. 

Chio£ 
... ... 

Jill HODs 
-~ 

_AlLR."Ms/sr .M9rs. 
All D,M~/Unit I/charge, 

Copy tos 

-~~~· : .\ 
s> 
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