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DELHI TRANSPORT CORPORATION
(GOVT. OF N.C.T. OF DELHI)
I.P.ESTATE: NEW DELHI

No. AdmI/Bonus/Ad./19/ 1320 Dated:- ©3/1%2019

Enclosed please find herewith a copy of Advisory letter No.F.137/Addl.LC/
L.ab./Advisory/Bonus/3463 dated 15.10.2019 received from Addl.Labour
Commissioner, GNCTD, in regard to non-payment of Bonus to the employees by the
service provider of outsourced workers. In the Advisory,, it has mentioned that the
responsibility has been cast upon the principal employer to ensure compliance of
various laws by their respective contractors. Non-payment of bonus is a serious issue
and all the principal employers are urged upon to ensure disbursement of bonus to

~ outsource workers/employees by their contractors.

All officers concerned (Being the principal employers) are therefore requested
to ensure the compliance of contents of Advisory letter and to ensure from the
service providers that the payment of Bonus has been made to its employees by the

- service providers. An Action Taken report may please be forwarded to

Administration Department, as soon as possible.

Encl: As above ‘

(B.S.Chauhan)™ |
. ‘ Sr.Manager(Admn.)

All Depot Managers/Unit Officers ' .

All RMs

Dy.CGM(SBU)
. Dy.CGM(Civil)

"Dy.CGM(IT)

C.c. to: Addl.CAO for kind information please.

C.c. to: OSD to MD for favour of kind information please.
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A large number of emplovees Workens are sngaged I warwmm
Government Departments. GNCTD through Cossractons. Jt 5 ostimatad
that approximately 35.000 no. of cutsourced workers /empiopess dave
been engaged in various depariments of Govt of NCT of Dol
Complaints regarding non-payment of bonus by the conracions bawe

2en "tceived from outsourced worker.
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/. /l‘ﬁe payment of Bonus Act 1965 is 2 Central Act and 15 apphwcable
on al} private establishments and also establishment set up by Siage
like M's ICSIL. Who employ 20 or more workers on am da

during the accounting vear. Section 10 of the Act provides for a

minimum payment  bonus of 8.33% of the besic and dearmess

v} aliowance to the emplovees workers. waich comes ot w e roughis

i \;,\Q‘one month salarv of an emploves worker. As per secuion 19 of the Act,

the bonus is pavable within § months of the close of accounting vear,
however it is customary to payv bonus betore Deepawali.
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,_‘} It is informed that all the Contractors’ establishments are covered
N under the Payment of Bonus Act 1963, who have emploved 20 or more
workers on any dav during the accounting vear. It is a smomon
responsibility of the Contractor 10 pav bonus to its emplovees sice
respective contractors are ther emplovers. In case of defani the
establishment/ contractor are liable for prosecution for non-pavment of
bonus under section 28 of the Act and in addition to-prosecution. the
due amount of bonus is recoverable us-33(Cx 1) of Industrial Dispuies
Act, 1947 and the said amount if not paid. is recovered as amezs of
land revenue.

O> Your artention is also drawn to the provisions of the Contract | ...
Labour (Regulation & Abolition) Act, 1970, responsillility has beem ¢
~cast upon the Principal Employer to ensure compliance of various
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" labour laws by their respective contractors. Non-payment of bonus is a
;/ @ serious issue and all the principal employers are urged upon to ensure
i disbursement of bonus to outsourced workers /employees by their
contractors in the forthcoming Deepawali festival season.

This issues with the approval of Hon’ble Minister of Labour,

Govt. of NCT of Delhi.
/GQ’Q (

(Dr. Rgjender D
Addl. Labour Cmmissioner

To

All Pr. Se‘cretaries/Secretaries/HODs of various deptts, GNCTD.

Copy to :-
.  Secretary to Hon’ble Minister of Labour; GNCTD.’
2.  PA to Secretary-cum-Commissioner(Labour), GNCTD.

3.  System Analyst to upload this advisory on the website of Labour
Department. ‘
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